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a. Before applying to this Board, Petitioner exhausted all

administrative remedies available under existing law and
regulations within the Department of the Navy.

b. Although it appears that Petitioner's application to
the Board was not filed in a timely manner, it is in the
interest of justice to waive the statute of limitations and
review the application on its merits.
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1. Pursuant to the provisions of reference (a),
former enlisted member of the United States Navy,
this Board requesting, in effect, that her record

Petitioner, a
applied to
be corrected

to show a more favorable discharge than the general discharge
issued on 1 June 1992, and that her reenlistment code be
changed.

2. The Board, consisting of Messrs. Pfeiffer, Zsalman, and
George reviewed Petitioner's allegations of error and injustice
on 11 January 2001 and, pursuant to its regulations, determined
that the corrective action indicated below should be taken on
the available evidence of record. Documentary material
considered by the Board consisted of the enclosures,' naval
records, and applicable statutes, regulations and policies.

3. The Board, having reviewed all the facts of record
pertaining to Petitioner's allegations of error and injustice
finds as follows:
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eligible for reenlistment except for this disqualifying factor
which led to discharge. An RE-4 reenlistment code means an
individual is ineligible for reenlistment without prior approval
from the Commander, Navy Personnel Command.

CONCLUSION:
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9. Regulations authorize the assignment of an RE-3B or
RE-4 reenlistment code to individuals discharged by reason of
pregnancy or childbirth. An RE-3B reenlistment code means the
individual was discharged for pregnancy or childbirth and  

VIPregnancy/Childbirth" and was assigned an RE-4
reenlistment code. Incident to her discharge, she was not
recommended for reenlistment. The Navy Occupation/Training and
Awards History (page 4) and Enlisted Performance Record (page 9)
on file in the record contains no evidence that she was ever
advanced to DN (E-3).

f. Regulations provide that individuals discharged by
reason of pregnancy or childbirth will receive the type of
discharge warranted by the service record. Character of service
is based, in part, on military behavior and overall trait
averages which are computed from marks assigned during periodic
evaluations. Petitioner's military behavior and overall trait
averages were 3.0 and 3.3, respectively. The minimum average
marks required for a fully honorable characterization at the
time of her discharge were 3.0 in military behavior and 2.8 in
overall traits.

"A"
school and was advanced to DA (E-2) on 16 December 1991. She
served without incident until 10 April 1992 when she was
formally counseled for failure to obey a lawful order and a
three-day period of unauthorized absence (UA). No disciplinary
action is shown in her record.

d. A medical record entry on 31 March 1992 indicated that
Petitioner was four months pregnant. On 5 May 1992, Petitioner
was advised of the care and treatment that could be expected
during her pregnancy. On the same day, she signed a page 13
entry stating that she desired to be separated from the Naval
Service.

e. Petitioner received a general discharge on 1 June 1992
by reason of

C . Petitioner enlisted in the Navy on 11 February 1991 for
four years at age 19. She completed dental assistant class  



D. ZSALMAN
Recorder
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ALAN E. GOLDSMITH
Acting Recorder

VVPregnancy/ChildbirthVV and assigned an RE-3B reenlistment code,
vice the general discharge and RE-4 reenlistment code now of
record.

b. That any material or entries inconsistent with or
relating to the Board's recommendation be corrected, removed or
completely expunged from Petitioner's record and that no such
entries or material be added to the record in the future.

C. That any material directed to be removed from
Petitioner's naval record be returned to the Board together with
a copy of this Report of Proceedings, for retention in a
confidential file maintained for such purpose, with no cross
references being made a part of Petitioner's naval record.

4. It is certified that a quorum was present at the Board's
review and deliberations, and that the foregoing is a true and
complete record of the Board's proceedings in the above entitled
matter.

ROBERT 

Warrants favorable
action. In this regard, the Board notes Petitioner had no
disciplinary actions during nearly 16 months of service and her
military behavior and overall traits averages were sufficient to
warrant a fully honorable discharge. Although she received
formal counseling on a single occasion and her overall marks
were marginal, the Board could find no demonstrable reason for
characterizing her service as only under honorable conditions or
assigning her the most restrictive RE-4 reenlistment code.
Accordingly, the Board concludes that it would be appropriate
and just to recharacterize her general discharge to fully
honorable and change her reenlistment code to RE-3B to
correspond with the reason for which she was discharged.

RECOMMENDATION:

a. That Petitioner's naval record be corrected to show
that on 1 June 1992 she was honorably discharged by reason of

Upon review and consideration of all the evidence of record, the
Board concludes that Petitioner's request  



5. Pursuant to the delegation of authority set out in Section 6
(e) of the revised Procedures of the Board for Correction of
Naval Records (32 Code of Federal Regulations, Section 723.6
(e)) and having assured compliance with its provisions, it is
hereby announced that the foregoing corrective action, taken
under the authority of reference (a), has been approved by the
Board on behalf of the Secretary of the Navy.
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